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day. A8 you have been

INTRODUCTORY REMARKS

Mr, Chairman, it is a pleasure to appear here

told, Mr, McCone 1s away for a few days to takesSome lesve and for other

Aty

sotivities, so I am appearing as the Agency's representative on HR 12923,

ATy —

With me today are Frank Wiener, now Special Aasistant to the

Director of Central Intelligence but who for many years in the pagt wag

conoerned with directing our clandestine services effort; Emmett Echols,
our Director of Personnel; 25X1
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The remainder of this first page of text discusses the leglslative
means of sccomplishing this, Unless you have some questions on this,
I would like to go on to page 2.
~
-
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EXPLANATION AND JUSTIFICATION

(Note: Bracketed portions only are classified.)

1. Purpose of Proposed Bill

a. The proposed bill permits the Agency to improve its retirement program
by suthorizing the establishment of & retirement S8ystem GOrresponaIng To Lhat
f _the Foreign Service. ' The Central Intelligence Agency needs to needs to attract and
retain a force of highly motivated careerists who are _ggg__;I&;x_Lxging_ in
upiogue skills. However, the Agency is upable in fact to provide full-terp
careers for many individual officers. In order to minimize the adverse effects
of necessary programs of maneged attrition and to preserve its ability to re-

cruit and retailn the hiEE caliber personnel it needs, the Agency must make
reasonable provislion for theasggggg_of those individuels who must be separated
before completing a full-term career of thirty or so years.l Therefore, Section

of the proposed bill adds a new parasgraph (g) to Section 5 of the Central

igence Agency Act of 1949, as amended, authorizing the Director of Central

{gence to exercise the authority available to the Secretary of State under
Service Act of 1946, as amended, in order to establish a retirement

Officers are not contadped in a single Title of the Foreign Service Act and
since it 1s possible thad\future emendments relating to retirement may occur
elsewhere than in Title VIIS, which 1s entitled "The Foreign Service Retire-
ment and Disability System," M is necessary to make general provision for

the Director of Central Intelligdxce to adopt provisions of law applicable

to Forelgn Service Officers for Ageh employess. Additionally, most of the
besic trevel allowances and overseas Dspefits available to Foreign Service
personnel are authorized for Agency empldyeés by existing Section 4 of the
Central Intellligence Agency Act of 1949, asNqmended. However, amendments

to the Forelgn Service Act over the years have\of necessity required the
Agency to seek leglslation periodically in order™o keep such authorities

up to date and uniform with those avallable to Fore¥gn Service personnel.
Consequently, it is now proposed that the existing Secblon 4 of the Central
Intelligence Agency Act be rescinded by Section 2 of the“proposed bill. 1In
lieu of the rescinded authorities, the new Section 4 of theMNCentral Intelli-
gence Agency Act authorizes the Director to adopt and apply td\Agency employees
provisions of law applicable to Foreign Service personnel and ‘o™=
respect to Agency employees the authority available to the Secretary
for the purpose of having Agency employees accorded appropriate benPf 3
rights, and allowances now authorized for Foreign Service Officers.

S-E-C-R-E-T
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2. Problem
re employees of the Central Intelligence Agency are at present

covered by the provisions of the Civll Service Retirement Act. Such coverage
is gppropriate for those whose conditions, obligations, and terms of service

are to those of £ 1 loyees generally. However, the Agency
has a serious problem in its need to make more adeguate proviasion for certain

of its employees who should be retired at an earlier gge and with a more :
equitable annuity thean can be provided under the Civil Service Retirement Act.
This need stems from the fact that the Agency cannot provide to or expect

from many individuals in its service a full-term working career of thirty or

80 years. :

3. Background

a. The conditions underlying this situation are complex. For scme years,
the Agency has recognized that it faces a serious dilemma. On the one hand,
the nature of its mission requires the employment of_people who are hi
motiyated and who develop unique and specialized abilities through their con-
t aining and service ' . Moreover, the nature of the
Agency's mission requires that a gubstantial proportion of its personnel
8LCept, as do members of the military services and the Forelgn Service, the
obligation to serve here in the world at th direction---got gt

sum, the employment of people to serve on a carecr Ragig Jls essentinl to £111

the majority of the Agency's requirements for persomnel. On the other hand,
factorg directly releted to the nature and conditions of gervice in the intel-
ligence field and factors affecting the abi ity and desire of individuals to
remain in such work on a long-term basis make it W to provide full-

term employment for all careerists.

b. The nature of the work involved in the Agency's operations requires

pecple who have a high degree of vigor, vitalit endurance, resilience, and
occasioned by uneven and uncertain hours and of wo L unheglih -
ful locations w ess_than adequate medical facilities, or gpduqus, and not
infrequently hazardous, aasigmments. For example, the responsibility of the
Agency for covert cold war functions and continuance of counter-insurgenc
activities requires the Agency to employ numbers of individuals whose skills

are_not necessarily adaptable to full-term caree;g.?

c. [There is a further requirement that officers serving overseag must
normally perform their work under the cover of employment with some other
organization, a requirement whic g thelr long~term utility. The use-
Llpsgs of an officer is geriously impaired if not destroyed if his

regployment affiliation is revealed. However, the longer he serves under
cover, and particularly if his cover must be changed in the course of moves

fram one post to another, the greater becomes the risk that his true affilia-
tion will be inadvertently revealed to or inferred by hostile parties.

2
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d;7 There are other factors pertaining to the individuals themselves
which, over the years, limit their ability and desire to continue in overseas }
service. First, there is 'motivational exhaustion." This term is used to
describe a gradual lessening of interest and enthusiasm of an officer as a
result of impingements on his personal and family life. These stem from the
transient nature of his assigmments, the complications and restrictions of
security requirements, and intrusions on his family life [Eécasioned by the

‘ requirement that he spend his apparent "lelsure time" in performing additional
25X1 1| Agency duties | Further, while all Agency
employees are subject to security restrictions which place severe limitations
on their personal freedoms, employees serving abroad ere subject to even greater
restrictions /and, in addition, must conduct their personal affairs in a manner
25X1 I These factors tepnd 1o lesgen the
| d WillIngness Or the T to accompany the officer on further
a88Ignments overseas. Lastly, our experience has shown that many employees
or members of their families will in time incur physical impediments which
1limit or preclude further assigmment overseas.

-~ e. The dynamic nature or_;gtgigigence activities Qroggges sudden and
sometines radical shifts in the types of personnel required. Completion of

a mission of & temporary nature or a.shift in emphasis or direction of opera-
tions may result in an overabundance of officers who are skilled in e rela-
tively narrow field. Their primary gualifications thus become obsolete or
unneeded and they become "occupationally surplus.”

4. Manpower Control

a. The Agency finds 1t increesingly necessary to_impose manpower con-
trols to ensure appropriate aligmment as to age, qualifications, and other )
c i ¥ 1ts Tovees Eengaged in conducting or supporting foreign
intelligence operationss. Insofar as possible, imbalances should be and are

soxpected by the reassignment of officers who cannot or should not continue
in such work to other fields of work in the Agency. It is a certainty, none-

theless, that encouraged and induced attrition will be necessary. A program
of managed attrition, however, 1s feasible only if i1t 1s linked with a system
of retirement benefits which are sufficient to induce an employee or a pros-

pective employee to teke the risk that he may be one of those individuals who
cannot serve a full-term career.

b. The seriousness of this risk £o the individual is greatly augmented

by the difficulty which he will eggounter in efﬁggzing g transfer from intel-
ligence activities to gther szoverpmen o il ds. The principal
reason for this is that theiww.igem&m
& ore._not. ordinarlly xeulred Ju other flelds, Other reasons are the inability
= of employees for security reasons to describe or confirm to a prospective

I%_%D 78-03721A000100010002-6
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EXFLANATORY NOTES FOR CHART: COMPARISON OF PRINCIFAL PROVISIONS OF THE ~
CIVIL SERVICE AND FOREIGN SERVICE RETIREMENT SYSTEMS

1, EMPLOYEE CONTRIBUTION: The smployee'!s contribution is the same under

either system,

2e MAXIMUM ANNUITY: Civil service permits 80% of base pay., This results
from )1 years 11 months of service, Foreign Servios permits 70%¢ of base
pay whioh results from 35 years of service, The lower limit umder Foreign
Servioe is not significant sinoce our entire emphasis is shortening total

_ length of service,
3. FORMUIA FOR COMPUTING ANNUITY: The Foreign Servioe system uses a
straight 2% formula, Under civil service, the formula is 13% for the

first S years, 1 3/L for the second 5 years, and 2% thereafter. You

will note that the olvil servioce system requires a reduction in ammuity

for each year under 60, This amounts to 15% at age 50, The Foreign <
Service system has no such reduction,

4o MANDATORY RETIREMENT: Genmerslly, the Foreien Service mandatory retire-

ment age is 60, which is 10 years below that of the civil service

S
SR ————:. -

system,
5. DISCONTINUED SERVICE/SELECTION OUT: While both systems have an sge 50

with 20 years of servioe faaturé, as I have explained, there is a sub-

stantial increase in the amount of annuity under the 2% Foreign Servioe

formula dus to the fact that there is no actuarial reduction for age.
In addition, Foreign Service Officers in Classes 1, 2, and 3, with §
years of service, receive an immsdiate anmuity regardless of age, When
ineligible for an immedlate annuity, officers in Classes L through 7
receive separation compensation,

The remaining features are generslly comparable, however under the Foreign w/

2,

Service system a deferred anmuity begins at age 60 rather than 6
Approved For Release 200%%!99&%DP78-0 21A000100010002-6
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o employer the scope and level of his duties and responsibilities., Further,

there is a reluctance on the part of other employers, both govermment and
private, who are engaged In ﬁeiness overseas to Lire a fommer intelligence
officer. This reluctance stems from their concern thet the attitudes of

P

forelgn officials toward their enterprises might be adversely affected if
they were known to employ former intelligence officers. T

c. As part of its manpower control program, the Agency has instituted
administrative procedures for identifying employees who b to

1ts needs because of the several factors described above and has recently

engaged in an exercise which will result in the separation of approximately

150 such individuals. This process was made the more painful because of
the rEEtiEIE inaﬂeguate asslstance which the Agency could offer those
geparated in making occupatio transfers or in retiring prematurely. The

benefits available were limited to those provided under the sconﬂ'ﬁued.
service provisions of the Civil Service Retirement Act and to modest sepa-
ration compensation payments from the Agency ch are relasted to years of
service and salary.

5. Proposed Retirement System

a. In order to minimize the adverse effects of such programs on the

Agency's ability to rgcruit and retain the caliber of personnel needed, and
perticularly to minimize their effects on the dedicated versonnel already
'V in the service of the Agency, better provision must be made for t;;e futures
of those JIndividuals who are s parated before completipe a full-term career.
An important means for doing so is to establish a retirement gsystem permit-
ting garlier retirement with a more nearly adequate and eduitable annuity
than is possible under the civil service retirement system. Theloreion
Service s*atem is more suitable for those Agency employees whose careers
have involved comparable conditions of service. WCmpareer the
-pertinent provisions of the Foreign Seryice and the cdyll gervice retire-
ment systems. This chart is based on a similar chart appearing in the
Report of the House Committee on Foreign Affeirs in the 2nd session of the
86th Congress. It was prepared &t that time in commection with proposed
amendments to the Foreign Service Act of 1946, as emended, relsting to the
: retirgﬁlﬁ?g system which proposals were subsequently enacted into law.

b. Aside from the additional special requirements applicable to Agency
employment, employees who serve overseas are sublect to essential the
same conditions of service which were the basis for the develorment of the
Lorelgn Service retiregent system. By adopting a system corresponding to
the Foreign Service system, the Agency can take sdvantage of the consider-
able study and experience which have gone into its development. /Tt iz

25X1C4A

¢. Such g retirene g (i orinte for a Agen
, employees and it is nd ARENEY n requesting authority to

i S-E-C T
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Y Small of chart Ty
iad et Taboﬁ' ~
| EXPLANATORY NOTES

FCR CHART:

APPLICATION OF NEW RETIREMENT SYSTEM TO AGENCY POPULAZ;OI!

This chart showa the estimated mmbor of Agency employees who would
be affected by fhia system and those that would not,

Of a total strength of roughly f:mnd have the  25X9A2
petential for meeting the eligibility criteria of the new reidirement

system,
We currvently :IGmployeeu overseas, . 25X9A2
25X9A2 of potentially eligible, we estimate that a maximm of
25X9A2 eventually qualify snd retire under this system, 25X9A2
difference results from failure to qualify and from attrition, ~
Based on these figures, you can see that only approximately 25X9A2
of our employees will participate in this system,
|
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establiah such a system to a.pply it to all. The employees who are to be
ated : . e

process. he essential criteria :t‘or coverage under the propoz;edmtirement
aysﬁ'ti Would be 88 Tollows:

(1) Gereer employees whose duties a.nd responsibilities are pre-
dominantly concerned with the conduct e.nd su rt of intelligence operations

forei cou.ntries or wi e Unite tes of such
cperations under comparable conditions .

(2) Ccareer loyees whose duties are so specialized that they ar
laced at a gpecial Eisaﬂmf When regquired to seek other e _;gloyment.

6. Estimated Number of Employees under Proposed System

25X9A2

will qualify for coverage under the new system; ciyil gervice jetirement
will remain the retirement system for all other employees.

b. Normally, we would enticipate that an average of about 27 of these
employees would become eligible for oﬁional retirement under the eivil
service retirement system duri_n_§ each of the next five vears. For the

4. Teasons presented in Jus cation of our need for a retirement system com-
parable to that of the Foreign Service, and to correct imbalances in the
age ma.ke-up of this group, we would hope, under the new system, to increase
g Sad: frcm this Zroup b a.bout 0 in each o
these yea.rs. a8 : gyerage gee of Agency personnel who
retired under the c¢i : | »eme me 66, We hope, in time,
to lowgr the averase retirement age of those under the new retirement system [

to about Qg Fars which 1s comparable to the average retirement age in the
Foreign Service.

T. Cost Estlimates OMIT: Alternative text on next page.

. There will be certain increesed costs for the administretion of the
retireme tem. For reasons of efficiency and security, 1t is considered
essential that inistration of the program excluding maintenance of
the fund by the Departme the Treasury (as required by law in the case
of the Forelgn Service Retiremen be accomplished within the Agency.
It is estimated that by the end of the ive years the adminigtration
of the proposed program would cost approximately Q0 per year with an
increase of approximately elght man years. Internal adm ation of the
program would include determinations of eligibility and entitlemEn"es-,\Esﬁy-
nent of retirement benefits, and ell related administrative matters.

p)
5-E-C~R-E-T
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~ [Mternative Text cn Cost Estimates 7

With your permission, I will deviats from the formal text of the
explanation again at this point and merely summarize the paragraphs on
cost eatimates, If you have questions on thP details, I shall of course
be glad to try to answer them,

We eastimate that, when our proposed retirement program is fully

de 4, the maxirmm additional cost to the Government would be
25X1A1A -
annually if it were ﬁ=11§ and currontlg ;(‘undeclz However, it
has not been the practice of the Government to fully fund its retirement
programs and sctual appropriation costs to CIA would be substantially less,
We have calculated the additional smmuity payout cost for the next five

25X1A1A

years at This i2 based on an estimate of|_|poople retiring eacl5X9A2
“w  year at an average additional annuity cost of X - 25X1A1A

These cogis would be substantially offset by the fact that there is a

considerable time lag in the chain of recruitment, reassignment, and promo-

tion aoctions whieh would result from thess retiremnta.

As 3 final cost factor, we estimate that the cost to the Agenoy of

25X1A1A admini ster gram will increase over a five-year period and level
off at about This amount consists of ths saslariss and related

costs for eight employees,.

[ Sicip Appendix A and turn to Tab 2 for additional remarks and
examples,
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APPENDIX A

COMPARISON OF FOREIGN SERVICE RETTREMENT
AND DISABILITY SYSTEM WITH PERTINENT PROVISIONS

OF THE CIVIL SERVICE RETIREMENT SYSTEM
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. COMPARISON OF FOREIGN SERVICE RETIREMENT AND DISABILITY SYSTEM
“w WITH PERTINENT PROVISIONS OF THE CIVIL SERVICE RETIREMENT SYSTEM*

1) ) [€)] [0)) ()]
Items C8R FSR Bection Comments

A. Coverage. Government employees gen- All FsO's, plus non-FiO's 803 Mosat Stafl officers and em-
erally, unless temporary, in- who have served us chiefs of woyees and Forelgn Service
termittent or suhject to an- mission for un aggregute pe- eserve officers are presently
other Federal retirement rlotl of 20 yeurs or more; covered by CSR,
syatem, ¥areign Service Rtaff

(F88) officers and employ-

ees with 10 or more years of

%oml‘nuoges sfrvlce in the
. Contributions; ) oreign Service. .

B on]‘ Compulsory......ccoceeen-... 55‘13:;;01“ of employee's basic 614 [])orrent ofemployoe's basic s8I FSR same as CSR.

8t . silary,
Agancy contribution. of 834 Agency contribution of 8% | ........ Do.
g:ll;‘('rﬁ;“ of employee's basic pelrcent of employee’s basic
. salary.
2, Voluntary......cceceeeeneecne. Maximum 10 percent of totul Maxinium of 10 percent of | ........ Approximately same as CSR.
basic salary received since total basic salpry received
AUf- 1, 1920. Payable in sinve July 1, 1939, Payable
multiples of $25. in multiples of | percert. .

c. Bmf?'i'nnunmu ......... vememnemaann Annuity.—Based on high 5 Bascd on high § average yeurs 821 CSR provides maximum 80
average yeors of salary 134 of sdlury 2 porcent times percent high 8 average. FER
foroem times 5 years, plug total number years credit- provides maximum 70 per-
3 percent times next § able service not to excoed 36 oent high 5 average..
years, plus 2 percent times yours,
all years over 10 years of
creditable service. Annuity
not to exceed 80 percent of

Red Redoed Annsity with b Surviving chiid 1d FSR 1d tvorship
X K T uced annuity wi pne- viving chiidren, widowers, 804 rovides survivors
2 uoed annu't'es fita 10 widow or widower. and dependent widowers benolﬁs comparable to those
Corresponding benefits to may be included as survivor of CSR,
each dependent child, annultants,
. ities:
3 lwv(l‘ml‘n"nu ”pnrtldpmt... Rasic general formula.—Wid- Widow or widower (if survivor 821 Important difference in the

ow or widower (if survivor
annuity elected Y retiring
employee): 4 of all or what-
ever portion of carned an-
nuity specified us base.
Annuity terminates on
death or remarriage.

Emplgi;ee'u annuity reduced

b

o( any amotnt specified as
for survivor benefits

plus 10 percent of the

amount over $2,400 up to

the full amount of em-

gle?fee.'s annuity, {f spect-

annuity elected b{ retiring
employee): ¢ of all or what-
ever portlon of earncd an-
nuity specified as buse. An-
nuui erminates only on
death of widqw or widower,

Emplo&ee's annuity reduced

by 214 percent of 1st §2,400
of any amount specifi

base for survivor benefits
plus 10 percent of the
amount over $2,400 up to
the full amount of em-
Rl?'ee'l annuity, if speci-
ed,

SR provision is that the
annuity of a surviving
widow or widower terminates
o?ly on death of such sur-
vivor, .

F8R same as CSR,

Children: Children: | ... Do
A surviving wife or hus- A surviving wife or hus-
band: 40 percent of av- band: 40 percent of av-
erage salary divided by erage salary divided by
number of children number of children;
; or 81,800 divided $600; or $1,800 divided
b{ oumber of children, b¥| number of children,
whichever 13 lesser. whichever Is lesser,
o surviving wife or hus- No surviving wife or hus- cvssnnng Do.
"'.J‘ Bverage salary d: 34 average salary
divided by number of divided by number of
Avided by o' Aivided by mumas o
v number o vide number o
children, zvhlohever is children, ;hlche\'er is
lesser, essor,
Children snnuitics terminate Children annulties terminate P Do.

8t age 18 (or on recovery
from incapacity after 18),
marriage or death. On ter-
mination of any chlld's an.
nuity by death, wife or hus.
band's ‘annuity by death,

at age 18 (or on recovery
from incapacity after 18},
marriage or death, On tor-
mination of any child’s an.
nuity hy death, wife or hus-
band's annuity by death,

* INFORMATION TAKEN FROM CHART ENTITLED "COMPARI‘ON OF MAJOR PROPOBED CHANGES IN
THE FOREIGN SERVICE RETIREMENT AND DISABILITY SYSTEM WITH PERTINENT PROVISIONS
OF THE CIVIL SERVICE RETIREMENT sysTEM" APPEARING IN HOUSE OF REPRESENTATIVES

REPORTS NOS. 1890 AND 2104, B86TH CONGRESS, 2D SESSION, FOREIGN SERVICE ACT AMEND-~
MENTS OF 1080,
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1)
Items

2)
CSR

@)
FSR

O]
8ection

()]
Comments

C. Benefits—Conrtinued

(0) Unmarried participant.

4. Death in service:

(@) Widow-widower. ......
() Children:

5. Disabllity retirement. ....... .
(e) Tax exemption.......

(d) Bar to double annuity

annuities of surviving chil-
dren are recomputed as
though person whose an-
nuity was terminated had
not survived deceased em-
ployee.

Person in whom annuitant
has insurable interest (if sur-
vivorship and reduced an-
nuity elected): 3 of partici-

ant's reduced annuity.

etiring employee'sanhuity
reduced 10 to 40 percent de-
?endin% on difleronce be-
ween his age and age of
person designated to receive
survivor annulty. Survivor
annuity continues for life.

Widow or dependent widower:
14 of partlclgant's earned
annuity payable until death
or remarriage or until wid-
ower becomes capable of
self-support.

Chlldren:

A surviving wife or hus-
band: 40 percent aver-
age salary divided by
number of children;
$600; or $1,800 divided
by number of children,
whichever is lesser.

No surviving wife or hus-
band: ¥4 average salary
divided by number of
children; $720; or $2,160
divided by the number
of chlldren, whichever
i8 lesser,

After 5 years of clvilian serv-
fce: S8ame as full age and
service bencfit, (Guaran-
teed 40 percent of average
salary or annuity projected
to age 80 whichever is
lesser.)

Elective survivor benefits
based on actual years of
service credit,

No provision......cocaeeann .

If receiving dlsabmci‘ com-
Eensmon under Federal
mployees’ Compensation
Act, Sept. 7, 10916, {8 nat
eligible for snnuity for same
period but not barred from
greater benefit of either act.
Also is not barred from re-
ceiving. annuity under this
act by reason of own serv-
ices while recelving con-
currentll‘y y _ payment
under Federal Employees’
Compensation Act by rea-
son of death of sormne other
person. If awarded lum
sum under sec¢. 17 of FEC,
amount covering period be-
yond effective date of an-
nuity must be refunded to
P.8. Employees’ Compen-

annulties of surviving chil-
dren are recompnted as
though person whose an-
nuity was terminated had
not survived doeceased em-
ployee.

Desiznated heneficlary: 34 of
participant’s reduced an-
nuity. Retiring employee's
annuity reduced 10 to 40
percent depending on differ-
ence between his age and
age of person deslgnated to
recelve survivor annuity.
Survivor's annuity contin-
ues for life.

Widow or dependent widower:
14 of partlclpant's earned
annuity payable until death
of surviving widow or de-
pendent widower or untll
dependent widower becomes
capable of self-support.

Chlldren:

A surviving wife or hus-
band: 40 percent of aver-
age salary divided by
number of children;
$600; or $1,8)X0 divided
by number of children,
whichever is lesser.

No surviving wife or hus-
band: 14 nvernge salary
dlvided by number of
children; $720; or $2,160
dlvided by the number
of children, whichever
is lesser.

Excludes from initial 5 years’
free credit granted for mili-
tary service for which no
contribution has been made
to thefund. Limitsamount
of extra service credit that
can be accredited to a dis-
abllity annultant to the
difference -between his age
at the time of retirement
and the mandatory retire-
ment age applicable to his
class {n the Service,

Elective survivor  benefits
based on service credit upon
which participant’s annuity
is computed.

Exempts disability annuity
from Federal income tax.
S8ame as civil service.........

821

832

832

831

831

51
83t

F8R does not require that the
designated beneficiary have
an insurable irtterest.

FSR provides continuation of
widow's annulty until death
and allows the survivor to
receive the annuity based on
at least 20 years of service.

F3R same as CSR.

F3R same as CSR.

FSR provides minmum serv-
ice credit of 20 years or difTer-
ence between age of partici-
pant at time of retirement
and mandatory retirement

e, whichever is lesser.
F8R provides tax exemptions.

FBR same as C8R.
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(O]
1tems

2
CSR

[¢)]
FSR

“)
Section

e

O]

Comments

O. Benefits—Continued

6. Discontinued service
ment.

retire-

7. Disposition of contributlons In
excess of benefits recelved,

D. Creditable service:
1. Leave without pay....

2. District of Columbia employ-
ment.

3. Transfer of funds. .....

N’

sation Commission or be
deducted from annulty pay-
ments for that purpose,
Deferred annulty payable at
62 if separated employee has
5 years of clvilian service

credit,

If. deceased Individual’s con-
tributions are not returned
in the form of annuity (to
individual or his survivors),
the unreturned ocontribu-
tions must be pald to a des-
ignated beneficlary; or in an
order of uprec ence to
v;ldow, children, parents,
etc,

Includes: Leave of absence
without pay granted during
covered employment while
performing active honorable
military service;

Leave of absence without pay
granted during covered em-
gloyment while receiving

EC benefits;

Civillan employment with
District of Columbia gov-
ernment.

No provision. .. .ceeceaceunn.n

No provision exactly com-
parable.

Any annuitant reemployed

alter retirement for oge or
hased on voluntary separa-
tion or an involuntary sepa-
ration for cause, or if retired
for disubility and is age 60
or over at the time of re-
employment, retains his
full annuity, but the salary
of his position must be re-
duced by the amount of
annuity received.

Deferred annuity (?ayable at

age 60 If separated employee
has 5 years of civillan service

credit,
If deceased individual's con-

tributions are not returned
in the form of annuity (to
individual or his survivors),
the unreturned contribu-
tions must be paid to a des-
ignated beneficlary; or in
an order of precedence to
w;ldow. children, parents,
etc.

Includes: Leave of absence

for active military or naval
servioe,

Includes leave of sahsence

granted during covered em-
g‘loyment while recelving
EC benefits.

Includes civiljun employment

with District of Columbia
government.

Provides for direct transfer to

FBR fund of 8] regular con-
tributions (with interest)
made by officer or employee
to other Government re-
tirethent system under
which previously covered.
Funds ‘transfer discharges
other system of all tenefit
ohligations based on service
involved,

Recomputation of annuity of

an officer recalled in the
‘S‘erviw and retired 8 second
me.

Provides that reemployed
Foreign Service annuitunts
receive full salary of the
position appointed plus por-
tion of their annuity which
when added to the salury
would equal the base salary
recoived at time of retire-
{nem {rom the Foreign Serv-
N

841

851

852

852

871

872

FS8R provides payment of de-

ferred annuity at age 60.

F8R alines precedence

lgrovi-
sions with those of CSR,

F8R sare as CSR.

Do.

Do.

At presont persons becoming

participants in FSR system
may purchase prior service
credit by making a special
contribution to FSR fund
for such amount of service
credit as they elect to pur-
chase, The new provision
provides for the automatic
transfer of contributions in
another Government system
to the FSR fund when a
l)eraon hecomes a participant
n the FSR system by trans.
fer from other Government
service,

FS8R provides for potential

higher combined tncome for
reen\:lrlloyed Foreign Service
anauitants and provides ay-
thority to reemploy FSO
retired for age.
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